"Distant but relative: Similarities and differences in gender role beliefs among African American and Vietnamese American women": Correction to Abrams et al. (2016).
Reports an error in "Distant but relative: Similarities and differences in gender role beliefs among African American and Vietnamese American women" by Jasmine A. Abrams, Sarah J. Javier, Morgan L. Maxwell, Faye Z. Belgrave and Anh Bao Nguyen (Cultural Diversity and Ethnic Minority Psychology, 2016[Apr], Vol 22[2], 256-267). In the article, the name of author Anh Bao Nguyen was misspelled as Boa Anh Nguyen. The online version of this article has been corrected. (The following abstract of the original article appeared in record 2015-18954-001.) Objectives: Research attempting to identify similarities or disentangle differences in ethnic minority gender role beliefs has been largely absent in the literature, and a gap remains for qualitative examinations of such phenomena. The purpose of this study is to fill this gap in the literature by providing a qualitative examination of the differences and similarities of gender role beliefs among African American and Vietnamese American women. Thematic analyses were conducted with data gathered from 8 focus groups with 44 African American women (mean age = 44 years) and 4 focus Groups 47 Vietnamese American women (mean age = 42 years). Women were diverse in generational, religious, and educational backgrounds. Two similar primary themes emerged: (a) women's roles as chief caretakers and (b) women's responsibility to fulfill multiple roles. There were also similar experiences of a need to convey strength and be self-sacrificial. Two distinct differences that emerged from the focus groups were beliefs about interpersonal interactions and perceptions of societal expectations. This study demonstrates that the conceptualization of gender role beliefs, although at times similar, diverges among culturally different groups. To account for these and other culturally nuanced differences, measures of gender role beliefs should be culturally tailored and culturally specific. However, researchers have largely excluded ethnic minority women in the development of the most widely used measures of gender role beliefs in the U.S. The inclusion of diverse women in research will help prevent pitfalls of conflating and ignoring intragroup differences among different groups of marginalized women.